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educational activity or other program of the institution, as well as incidents that occur outside of 
those educational programs or activities, whether they occur on or off campus, if, based on the 
allegations, there is reason to believe that the incident could contribute to a hostile educational 
environment or otherwise interfere with a student’s access to education. 
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offensive, unpopular, or even hateful, unless such statements constitute unlawful harassment on 
the basis of a protected identity, threats, defamation, incitement to violence, obscenity, or other 
unlawful conduct. Allegations of discrimination or harassment involving speech must be carefully 
considered in light of students’ free speech rights under California law and the College’s 
commitment to academic freedom and free speech. In reviewing allegations involving speech, the 
College will also consider any conduct or behavior accompanying speech by an individual or 
group. As a protected right under California law, a currently enrolled student will not be subject 
to discipline on the basis of speech, unless that speech rises to a legal standard of being 
5($/")+7)+-. 

Prohibited Conduct and Definitions 

In determining whether reported conduct violates this Policy, the College will consider the totality 
of the facts and circumstances involved in the incident, including the nature of the reported conduct 
and the context in which it occurred. This Policy prohibits the following forms of conduct, 
including attempts to commit the Prohibited Conduct defined below. 

Discrimination 
“Discrimination” can take two primary forms:  

:',$&/&)+6;/+&)#+()6:',7/'#'(&)'"(6
Disparate treatment discrimination is any unlawful distinction, preference, or detriment to an 
individual as compared to others that is based on an individual’s protected c
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:',$&/&)+6<#$&7)6:',7/'#'(&)'"(6
Disparate impact discrimination occurs when there is sufficient evidence that policies or practices 
that are neutral on their face disproportionately exclude or adversely impact persons within a 
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have a continuing impact within the College’s education program or activity, or the conduct may 
have the effect of posing a serious threat to the College community. 
 
Examples of conduct that may constitute Hostile Environment Harassment based on a Protected 
Characteristic include but are not limited to: 

• repeated verbal abuse or use of racist, xenophobic, anti-Arab, or antisemitic slurs or 
slogans, which could include insulting, teasing, mocking, degrading, or ridiculing 
another person or group regardless of whether the person is actually a member of the 
group; 

• inappropriate physical contact, comments, questions, jokes, epithets, or demands 
based on one or more protected or perceived protected characteristics; 

• displaying offensive material or defacing an individual’s or the College’s property 
with hateful symbols 
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Confidentiality, Privacy, and Related Reporting Responsibilities 

Privacy and Confidentiality: Understanding the Differences 
The College is committed to protecting the privacy of all individuals involved in the investigation 
and resolution of reports under this Policy. With respect to any report under this Policy, the College 
will make reasonable efforts to protect the privacy of participants, in accordance with applicable 
state and federal law, while balancing the need to gather information to take steps to eliminate 
Prohibited Conduct, prevent its recurrence, and remedy its effects. All College employees who are 
involved in the resolution of reports under this Policy receive specific instruction about respecting 
and safeguarding private information. Privacy and confidentiality have distinct meanings under 
this Policy. 

./'?&706
“Privacy” generally means that information related in a report of Prohibited Conduct will only be 
shared with individuals who “need to know” in order to assist in the assessment, investigation, or 
resolution of the report. While not bound by confidentiality, these individuals will be discreet and 
respect the privacy of all individuals involved in the process.  
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Requests for Confidentiality 
A person may desire to report Prohibited Conduct to the College but to maintain confidentiality; 
if so, the Civil Rights & Title IX Coordinator will evaluate such requests. Where a complainant 
requests that the complainant’s name or other identifiable information not be shared with the 
respondent or that no formal action be taken, the Civil Rights & Title IX Coordinator will balance 
the complainant’s request with its obligation to provide a safe and non-discriminatory environment 
for all College community members. In making this determination, the College may consider the 
seriousness of the conduct, the respective ages and roles of the complainant and respondent, 
whether there were additional complainants or potential respondents involved, whether a weapon 
was used, evidence of predation, and whether there have been other complaints or reports of 
harassment or misconduct against the respondent, among other factors. 
 
The College will take all reasonable steps to investigate and respond to a complaint consistent with 
the request for confidentiality or request not to pursue an investigation, but its ability to do so may 
be limited based on the nature of the request by the complainant. Where the College is unable to 
honor the request of the complainant, the Civil Rights & Title IX Coordinator will inform the 
complainant about the chosen course of action, which may include the College seeking disciplinary 
action against a r
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D((5&%6*+$"/)'(86*+,$"(,'E'%')'+,6
All higher education institutions that receive federal funding, including the College, are obligated 
to issue publicly an Annual Security Report (“ASR”) which identifies the number of particular 
reported crimes on campus or campus property, or adjacent to campus. The ASR does not include 
identifying information about the complainant or respondent. 

!/'#+6F"86
All higher education institutions that have campus police forces or security departments must 
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of Prohibited Conduct that involves injury or imminent threat of injury to person or to property or 
that may also constitute a crime under California law. This is the best option to ensure preservation 
of evidence and to begin a timely criminal investigative and remedial response. Police have unique 
legal authority, including the power to seek and execute search warrants, collect forensic evidence, 
make arrests, and assist in seeking emergency protective orders. The College will assist a 
complainant in making a criminal report and cooperate with law enforcement agencies if a 
complainant decides to pursue the criminal process to the extent permitted by law.  

FD.:6GF",6D(8+%+,6."%'7+6:+$&/)#+()H6
Available to respond to any reports of crime or violence, including Prohibited Conduct. 
For Emergencies: 911 
For concerning situations, call dispatch at (877) ASK-LAPD [(877)-275-5273]. 

FD.:6I"/)J+&,)6:'?','"(6
Available to respond to any reports of crime or violence, including Prohibited Conduct.  
3353 North San Fernando Road Los Angeles, CA 90065 
Front desk phone number: (323) 344-5701 

 
Criminal investigations may be useful in the gathering of relevant evidence, particularly forensic 
evidence. The standards for finding a violation of criminal law are different from the standards for 
finding a violation of this Policy. Conduct may constitute Prohibited Conduct under this Policy 
even if law enforcement agencies lack sufficient evidence of a crime and decline to prosecute.  
  
Proceedings under this Policy may be carried out prior to, simultaneously with, or following civil 
or criminal proceedings off campus. However, when a complaint is made to the College as well as 
to law enforcement, the College may delay its process if a law enforcement agency requests that 
the College delay its process for a reasonable amount of time to allow law enforcement to gather 
evidence of criminal misconduct. Criminal or legal proceedings are separate from the processes in 
this Policy and do not determine whether this Policy has been violated.   
  
All investigations and determinations under this Policy will be thorough, reliable and impartial, 
and will seek to collect evidence and names of witnesses to gather information that is directly or 
substantially relevant to whether the alleged policy violation occurred and will not be based on the 
grounds that civil or 



12 
 
 
 

!'?'%6*'8J),6&(-6;')%+6<K6399'7+6
Available on weekdays during regular office hours to respond to complaints of Prohibited 
Conduct against any individual covered under this Policy; works with other offices on-
campus as appropriate to provide supportive interim measures, which may include changes 
in housing, academic flexibility, and No Contact Letters, among other measures.  
AGC Room 111 
www.oxy.edu/civil-rights-title-ix 
(323) 259-1338 

 
Individuals may also report to the following offices, which will forward any reports involving 
potential Prohibited Conduct to the Civil Rights and Title IX Office. 

!&#$5,6L&9+)06
Available as a first option to report any incident of crime or violence, as well as any 
incidents involving Prohibited Conduct. Also provides an escort service on campus to any 
student and can reach the Dean on Duty at any time. Available 24 hours a day, 7 days a 
week. Campus Safety will forward any reports involving potential Prohibited Conduct to 
the Civil Rights and Title IX Office. 

 Facilities Management Building 
 www.oxy.edu/offices-services/campus-safety 

(323) 259-2599 (front desk) 
(323) 259-2511 (emergency line) or dial 5 from any campus phone 

=5#&(6*+,"5/7+,6
Available on weekdays during regular office hours to receive complaints related to 
employees of the College, including faculty. Human Resources will forward any reports 
involving potential Prohibited Conduct to the Civil Rights and Title IX Office. 
AGC First Floor 
www.oxy.edu/offices-services/human-resources 
(323) 259-2613 

:+&(6"96L)5-+(),6399'7+1:+&(6"(6:5)06
Available on weekdays during regular office hours. Access to Dean on Duty 24 hours a 
day by calling Campus Safety at (323) 259-2599. Can assist with reasonable 
accommodations for housing, academic flexibility, and No Contact Letters. The Dean of 
Students will forward any reports involving potential Prohibited Conduct to the Civil 
Rights and Title IX Office. 
Berkus Hall 
www.oxy.edu/student-life/student-affairs/dean-students 
(323) 259-2661 

Anonymous Reporting 
Any individual may make an anonymous report concerning an act of Prohibited Conduct. An 
individual may report the incident without disclosing their name, identifying the respondent, or 
requesting any action. Depending on the extent of information available about the incident or the 
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individuals involved, however, the College’s ability to respond to an anonymous report may be 
limited. The Anonymous Reporting Form can be found at: 
www.oxy.edu/civil-rights-title-ix.  
 
The Civil Rights & Title IX Coordinator will receive the anonymous report and will determine any 
appropriate steps, including individual or community remedies as appropriate, and in consultation 
with the Clery Team, compliance with all Clery Act obligations. 

Reporting to External Agencies 
In addition to reporting to law enforcement or the College, students, faculty, and staff should be 
aware of the following external governmental agencies that investigate and prosecute complaints 
of prohibited discrimination and harassment: 

."%'706D$$%'7&)'"(6&(-6!"#$%'&(7+6M')J6N+-+/&%6F&M6
Inquiries or complaints concerning the College’s application of this Policy and/or 
compliance with certain federal laws (+@8@, Title IX, Title VI, Section 504, the ADA, and 
the Age Act) may be referred to the U.S. Department of Education’s Office for Civil Rights. 

U.S. Department of Education Office for Civil Rights, San Francisco  
United Nations Plaza, Suite 50 
San Francisco, California 94102  
(415) 486-5555  
www2.ed.gov/about/offices/list/ocr/index.html 

>#$%"0#+()6:',7/'#'(&)'"(6"/6=&/&,,#+()6
Any employee may pursue any charge of discrimination or harassment with the California 
Department of Fair Employment and Housing (“DFEH”) or the federal Equal Opportunity 
Employment Commission (“EEOC”). It is unlawful to retaliate against any employee for 
opposing the practices prohibited by the California Fair Employment and Housing Act or 
comparable federal law or for filing a complaint with, or for otherwise participating in an 
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Proceedings under this Policy may be carried out prior to, simultaneously with, or following civil 
or criminal proceedings off campus. The College may not delay conducting its own investigation 
unless specifically requested by the law enforcement (e.g., LAPD). In the event of such a specific 
request, the College will defer its investigation only during the time that law enforcement is 
gathering evidence, which should not exceed ten days absent extenuating circumstances. The 
College will nevertheless communicate with the complainant and respondent (if appropriate) 
regarding rights, procedural options, and the implementation of supportive measures to assure 
safety and well- being. The College will promptly resume fact-gathering as soon as it is informed 
that law enforcement has completed its initial investigation. 

N&%,+6*+$"/),6
The College takes the accuracy of information very seriously, as a report of Prohibited Conduct 
may have severe consequences. A good-faith complaint that results in a finding of no responsibility 
is not considered a false or fabricated report of Prohibited Conduct. Parties and witnesses are 
expected to provide truthful information. Should any party, or a witness, provide knowingly false 
information as part of this process, this may be considered a violation of College policies and will 
be referred to the appropriate office for further handling. It is a violation of the Code of Student 
Conduct to make an intentionally false report of any policy violation, and it may also violate state 
criminal statutes and civil defamation laws. 

Supportive Measures and Remedies 

Upon receipt of a report, the College will provide reasonable and appropriate supportive measures 
designed to preserve equal access to the College’s programs and activities, and to protect the 
parties involved. The College will make reasonable efforts to communicate with the parties to 
ensure that all safety, emotional and physical well-being concerns are being addressed. Supportive 
measures may be implemented regardless of whether formal disciplinary action is sought by the 
complainant or the College, and regardless of whether the crime is reported to Campus Safety or 
local law enforcement. Interim supportive measures are available to both complainants and 
respondents. 
 
A complainant or respondent may request a no-contact directive or other protection, or the College 
may choose to implement supportive measures at its discretion to ensure the safety of all parties, 
the broader College community, and/or the integrity of the process. The College will maintain the 
privacy of any remedial and supportive measures provided under this Policy to the extent 
practicable and except to the extent that doing so impairs the ability of the institution to provide 
the supportive measures. For example, to effectuate a housing change, staff at Residential 
Education and Housing Services will be informed of the need to assist with a housing change as 
directed by the Civil Rights & Title IX Coordinator but will not be provided with any of the details 
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Range of Measures 
Supportive and protective measures will be implemented at the discretion of the College. Potential 
measures may include: 

• Access to counseling services and assistance in scheduling, both on and off campus; 

• Imposition of mutual campus “no-contact directive;” 
• Rescheduling of exams and assignments; 
• Providing alternative course completion options, change in class schedule, including the 

ability to take an “incomplete,” drop a course without penalty or transfer sections; 

• Change in work schedule or job assignment; 
• 
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399'7+69"/6*+%'8'"5,6S6L$'/')5&%6F'9+6
Provides spiritual guidance to students, faculty, and staff in the context of ordained clergy, 
confidential support. 
Herrick Interfaith Center 
www.oxy.edu/student-life/resources-support/orsl 
(323) 259-2621 

>#$%"0++6D,,',)&(7+6./"8/&#6
Occidental College’s Employee Assistance Program (EAP) is designed to help maximize 
employees’ health and effectiveness at home and at work. Administered by The Standard 
the EAP offers employees confidential, personal support for a wide range of issues, from 
everyday concerns to serious problems. The Employee Assistance Program is available to 
employees and their family members at no cost. 
www.healthadvocate.com/standard3 
(888) 293-6948 

>##"(,6L)5-+()62+%%(+,,6!+()+/T66
Provides medical services and counseling to students. *Medical providers who treat a 
physical injury sustained from an assault, physical or sexual, are required by state law to 
report the assault to law enforcement. 
www.oxy.edu/student-life/resources-support/emmons-wellness-center 
(323) 259-2657 

3U06VW1X6=+%$%'(+6
Provides 24/7 support for students experiencing mental health crises, emotional distress, 
trauma, or substance abuse issues. 
(323) 341-4141 
 

Overview of Resolution Options 

The College is committed to providing a prompt, thorough, equitable, and impartial resolution of 
all reported violations of this Policy. The College uses two processes to resolve reports of 
Prohibited Conduct under this Policy: Disciplinary Resolution, which involves an investigation, 
and if appropriate, the imposition of sanctions, and Adaptable Resolution, which includes 
restorative options for resolving reports. The Civil Rights & Title IX Coordinator will determine 
the appropriate resolution process after making an initial assessment of the reported information, 
considering the stated interests of the parties, campus safety, and the College’s obligation to 
maintain an environment free from harassment and discrimination. 
 
The processes under this Policy are separate and distinct from California’s criminal procedures. 
Proceedings under this Policy may be carried out prior to, simultaneously with, or following civil 
or criminal proceedings off-campus. Neither a decision by law enforcement regarding prosecution 
nor the outcome of any criminal proceeding will be considered determinative of whether a 
violation of this Policy occurred.  
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• The availability of evidence to assist a Decision-maker in determining whether sex 
discrimination occurred; 

• Whether the College could end the alleged discrimination and prevent its recurrence 
without initiating its grievance procedures under this Policy; and  

• Whether the conduct as alleged presents an imminent and serious threat to the health or 
safety of the Complainant or other persons, or that the conduct as alleged prevents the 
College from ensuring equal access to its education program or activity.  

Additional Provisions 

*+9+//&%,69"/63)J+/6Y',7"(-57)6
The College has the discretion to refer complaints of misconduct not covered by this Policy for 
handling under any other applicable College policy or code. As part of any such referral for further 
handling, the College may use evidence already gathered through any process covered by this 
Policy.  
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reserves this right. In such instances, the College will notify the parties of the modification of the 
Processes and, if appropriate, the exceptional circumstances requiring the College to adapt or 
modify the Processes. 

*+C5+,),69"/6:+%&0,6&(-6>U)+(,'"(,6"96;'#+6
The Civil Rights & Title IX Coordinator
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or Disciplinary Resolution. Complaints resolved by means of an Initial Assessment or Adaptable 
Resolution are not part of a student’s conduct file or academic record. Affirmative findings of 
responsibility in matters resolved through Disciplinary Resolution are part of a student’s conduct 
record. Such records will be used in reviewing any further conduct, or developing sanctions, and 
will remain a part of a student’s conduct record. In addition to records kept by the Civil Rights & 
Title IX Coordinator, the conduct files of students who have been suspended or expelled from the 
College are maintained in the Dean of Students Office indefinitely. Conduct files of students who 
have not been suspended or expelled are maintained in the Dean of Students Office for no fewer 
than seven years from the date of the incident. For faculty or staff respondents, certain records 
from a proceeding (e.g. records of disciplinary action, agreements signed by the employee) may 
be placed in the employee’s personnel file, consistent with state and federal law, the College’s 
Record Retention Policy, the applicable employment handbook, and any applicable collective 
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Appendix A: Disciplinary Resolution Procedures 

Appendix A outlines the disciplinary resolution procedures the College follows in resolving a 
grievance that a person has been subjected to Prohibited Conduct by a student, administrator, staff 
member, or faculty member in violation of the College’s Discrimination, Harassment, and 
Retaliation Policy. 
 
General Provisions 

L)&(-&/-6"96>?'-+(7+6
The standard for determining whether the respondent is responsible for a policy violation is the 
preponderance of the evidence standard, i.e., whether it is more likely than not that a violation of 
College policy occurred. 

I"(4D-?+/,&/'&%6./"7+,,1./+,5#$)'"(6"96I"(4*+,$"(,'E'%')06
The investigation and adjudication of alleged misconduct under this policy is not an adversarial 
process between the complainant, the respondent, and the witnesses, but rather a trauma-informed 
process for the College to comply with its obligations under existing law. The complainant does 
not have the burden to prove, nor does the respondent have the burden to disprove, the underlying 
allegation or allegations of misconduct. The decision to proceed with an investigation is not a 
determination that the respondent has engaged in the conduct as alleged. The respondent is 
presumed not responsible for the conduct that is the subject of the investigation, unless and until a 
decision of responsibility has been made upon the completion of the adjudication process. 

*+,$"(-+()\,6./'"/6!"(-57)6=',)"/06
Where there is evidence of a pattern of conduct similar in nature by the respondent, either prior, 
or subsequent, to the conduct in question, this information may be deemed relevant and probative 
to the decision-maker’s determination of responsibility, and/or the determination of sanction. The 
Civil Rights & Title IX Coordinator will make a determination of relevance based on an 
assessment of whether the previous incident was substantially similar to the conduct cited in the 
report and indicates a pattern of behavior and the College, through the Civil Rights & Title IX 
Coordinator, may choose to provide this information to the Investigator or Hearing Officer, with 
appropriate notice to the parties. The Civil Rights & Title IX Coordinator will access the relevance 
of this information and determine if it is appropriate for inclusion in the investigation report. 

!"(,"%'-&)'"(6"96<(?+,)'8&)'"(6
The College may consolidate Complaints as to allegations of Prohibited Conduct against more 
than one Respondent, or by more than one Complainant against one or more Respondents, or by 
one party against the other party, where the allegations of sexual haras
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The College also reserves the right to use this Policy to adjudicate other allegations and conduct 
charges as defined by policies outside of the scope of this Policy in instances when the conduct is 
associated with an alleged issue of prohibited conduct under this Policy. The Civil Rights & Title 
IX Coordinator will address these consolidated complaints in collaboration and coordination with 
other appropriate offices, such as Student Conduct and Human Resources. Allegations of a 
violation of a separate policy are not required to be handled using the procedural requirements set 
forth in this Policy.  

;/&(,7/'$)6D7)'"(,6
When a Disciplinary Resolution begins under this Policy, the College will notate the student 
respondent’s transcript with “Administrative Matter Pending.” The notation will be removed after 
the Grievance Process is completed, unless the respondent is also a respondent in other ongoing 
investigations or processes for which the notation is also applicable.  

2')J-/&M&%6"/6*+,'8(&)'"(6[+9"/+6!"#$%&'()6*+,"%5)'"(6
Should a Respondent decide not to participate in a resolution process, the process will proceed 
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• A statement informing the parties that the Investigator will establish and communicate, in 
writing, all investigation deadlines, including the final deadlines for submitting names of 
witnesses, evidence, and relevant questions to ask a party or witness. These deadlines may 
be extended by the Civil Rights & 



27 
 
 
 

Preliminary Investigation 

D,,'8(#+()6"96)J+6<(?+,)'8&)"/66
The College will assign a trained Investigator to conduct an adequate, reliable, and impartial 
investigation and determination, as applicable, in a reasonably prompt timeframe. The College 
reserves the right to utilize internal or external Investigators.  
 
All parties have the option to participate in the investigation, and each have the same rights during 
the resolution process including the right to an advisor, to submit relevant witness names and 
evidence, and to review the evidence gathered by the Investigator.  
 
The Investigator will establish deadlines for submission of names of relevant witnesses and 
submission of evidence and communicate those deadlines to the parties in writing. 

!"(9%'7)6"96<()+/+,)6"/6['&,6
After a Notice of Investigation 
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• Description of all procedural steps taken to date;  
• The Decision-maker’s evaluation of the relevant evidence along with the finding of facts;  

• Determinations for each allegation, with the rationale;  
• 
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cannot be the Investigator or the Civil Rights & Title IX Coordinator. The parties will have five 
(5) business days to object to the Appeal Officer’s selection on the basis of bias or conflict of 
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Adaptable Resolution Options 
The Civil Rights & Title IX Coordinator may appoint a trained internal or external mediator or 
other professional (“facilitator”) to facilitate resolution, or may facilitate resolution directly with 
the parties, where appropriate. The facilitator must be impartial and free from bias or conflict of 
interest. If the facilitator has concerns that they cannot facilitate a fair or unbiased process, the 
facilitator must report those concerns to the Civil Rights & Title IX Coordinator and a different 
facilitator will be assigned. Similarly, a party who has concerns that the assigned facilitator cannot 
enable a fair and unbiased process, may report those concerns to the Civil Rights & Title IX 
Coordinator who will assess the circumstances and determine whether a different facilitator should 
be assigned to the adaptable resolution process. 
 
If a party requests the initiation of an adaptable resolution process and the Civil Rights & Title IX 
Coordinator agrees that the matter is appropriate for adaptable resolution, each party will receive 
a written notice that discloses: 

• The allegations; 
• The requirements of the adaptable resolution process, including the circumstances under 

which it precludes the parties from resuming a formal complaint arising from the same 
allegations; 

• The parties’ right to withdraw from adaptable resolution and resume or initiate disciplinary 
resolution with respect to the formal complaint; and 

• Information about maintenance of records or how records could be shared. 
 
With approval from the Civil Rights & Title IX Coordinator, after consultation and intake with the 
facilitator, the complainant and the respondent may voluntarily agree on the process that best meets 
the interests and needs of the parties. Adaptable resolution may include one or more of the 
following restorative approaches: 

N&7'%')&)+-6 :'&%"85+Q A structured and facilitated conversation between two or more 
individuals, most often the complainant, the respondent, and/or other community members. 
The focus is often on providing a space for voices to be heard and perspectives to be shared. 
Depending on stated interests, the participants may sometimes work towards the 
development of a shared agreement, although working towards an agreement is not always 
the intended outcome. 
*+,)"/&)'?+6!'/7%+6"/6!"(9+/+(7+6./"7+,,Q A facilitated interaction where the individuals 
who have experienced harm can come together with an individual(s) who assumes 
responsibility for repairing the harm (to the extent possible). A circle or conference may 
include multiple members of the community to explore individual and community impact, 
harm, obligations, and opportunity for repairing them. Parties must agree on all those who 
will be present. 
LJ5))%+6 I+8")'&)'"(Q An indirect, facilitated conversation individually with the 
complainant, the respondent, and/or other participants to discuss experience and 
perspective and explore interests while working towards meeting expressed needs. This 
negotiated process does not require direct interaction between the parties or the parties and 
other participants, but rather, independently, with a coordinator. 
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!'/7%+6 "96 D77"5()&E'%')06 G!3DHQ A facilitated interaction between the respondent and 
College faculty and/or staff designed to provide accountability, structured support, and the 
development of a learning plan. The focus of a COA is to balance support and 
accountability for an individual who has acknowledged their obligation to repair harm and 
willingness to engage in an educational process. The COA model does not require 
participation from the complainant, but as with other types of adaptable resolution, it must 
be voluntary for the complainant and the respondent. 

 
Measures that may be agreed to as a result of the adaptable resolution process may include: 

• Alcohol education classes for the respondent; 

• Regular meetings with an appropriate College individual, unit, or resource; 
• Permanent extension of a no contact directive; 

• Restriction from participation in specific clubs and/or organizations; 
• Respondent restriction from participation in particular events; 
• Respondent completion of an educational plan with regular meetings with the adaptable; 

resolution coordinator or other appropriate College staff or faculty member; and/or 
• Counseling sessions for the respondent. 
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Adaptable Remedies or Interventions for the College Community 
In addition to interventions applied to the respondent, and regardless of whether the College 
pursues a Disciplinary Resolution or takes other formal disciplinary action, the Civil Rights & 
Title IX Coordinator may find it helpful or necessary to request or require the respondent or others 
to undertake specific steps designed to eliminate the misconduct, prevent its recurrence, and/or 
remedy its effects. Examples include, but are not limited to, the following: 

• Requesting or requiring a College entity to provide training for its staff or members; 
• Requesting or requiring the respondent to receive training; 

• Continuing any of the protective and supportive measures previously established; 
• 
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appropriate resolution in each case. 
 

The Civil Rights & Title IX Coordinator also has the discretion to review any interim protective 
or remedial measures to determine whether they should be changed or are no longer applicable. 
The Review Panel will issue a determination on sanctions and the parties will receive notice of the 
determination within five (5) business days of the Review Panel’s receipt of all materials in the 
case.  
 
Any one or more of the sanctions listed here may be imposed on a respondent who is found 
responsible for a violation of the College’s Policy. Sanctions are assessed in response to the 
specific violation(s) and any prior discipline history of the respondent. Sanctions are effective 
immediately. If the respondent appeals the findings contained in the Final Report, the sanctions 
will continue in effect during the appeal. The sanctions may be lifted only if, as a result of the final 
outcome of the appeal, the respondent is found not responsible for one or more of the original 
policy violations submitted to the Review Panel. 
 
List of Possible Sanctions 
Any one or more of the sanctions listed below may be imposed on a respondent who is found 
responsible for a violation of the College’s Discrimination, Harassment, and Retaliation Policy. 
Sanctions not listed here may be imposed in consultation with and approval by the Civil Rights & 
Title IX Coordinator.  

!&#$5,6!"##5(')0Q In all instances where a student is found responsible for engaging in 
Prohibited Conduct, the Civil Rights & Title IX Coordinator will consider and determine 
whether non-disciplinary, administrative measures for the larger campus community are 
appropriate. Such remedial, community
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*+,)')5)'"(Q Repayment to the College or to an affected party for damages resulting from a 
violation of this Code. To enforce this sanction, the College reserves the right to withhold 
its transcripts and degrees or to deny a student participation in graduation ceremonies and 
privileged events. 
*+#"?&%69/"#6!&#$5,6="5,'(8Q Students may be removed from College housing and/or 
barred from applying for campus housing due to disciplinary violations of this Code. 
L5,$+(,'"(Q Exclusion from College premises, attending classes, and other privileges or 
activities for a specified period of time, as set forth in the suspension notice. Notice of this 
action will remain in the student’s conduct file and will be permanently recorded on the 
student’s academic transcript. Conditions for readmission may be specified in the 
suspension notice. 
>U$5%,'"(Q Permanent termination of student status and exclusion from College premises, 
privileges, and activities. This action will be permanently recorded on the student’s 
academic transcript. 
*+?"7&)'"(6 "96 D-#',,'"(6 &(-1"/6 :+8/++Q Admission to, or a degree awarded by, the 
College may be revoked for fraud, misrepresentation in obtaining the degree or violation 
of College policies, the Student Code of Conduct or for other serious violations committed 
by a student prior to enrollment or graduation. 
2')JJ"%-'(86:+8/++Q The College may withhold awarding a degree otherwise earned until 
the completion of the process set forth in this Policy, including the completion of all 
sanctions imposed, if any. 
3)J+/Q Other sanctions may be imposed instead of, or in addition to, those specified here. 
Service, education, or research projects may also be assigned.
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Possible disciplinary actions for Non-Tenure Track Faculty and staff include, but are not limited 
to the following actions, which will be imposed in a manner that is consistent with the discipline 
and discharge provisions of any applicable collective bargaining agreement:  

Warning: 
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violated the Policy. The parties will have the opportunity to submit an Impact Statement to 
the Hearing Committee, and the Hearing Committee will review the parties’ Impact 
Statements, and all other materials in the case (redacted as necessary and appropriate), 
including the Final Report 


