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Institutional Values, Community Expectations, and Notice of Non-
Discrimination 

It is the policy of Occidental College (“Occidental” or “the College”) to maintain an environment 
for students, faculty, administrators, staff, and visitors that is free of all forms of discrimination 
and harassment, including sexual and interpersonal misconduct. The College has enacted this 
Sexual and Interpersonal Misconduct Policy (“Policy”) to reflect and maintain its institutional 
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The College’s Civil Rights & Title IX Coordinator  

The Civil Rights & Title IX Coordinator coordinates and manages the College’s compliance with 
Title IX and related provisions of the Clery Act (as amended by VAWA). The Civil Rights & Title 
IX Coordinator oversees the College’s centralized response to all reports of Prohibited Conduct to 
ensure consistent implementation of this Policy and compliance with federal and state law. The 
Civil Rights & Title IX Coordinator and designated staff will, among other things: 

• Communicate with members of the College community regarding applicable law and 
policy and provide information about reporting and support options. 

• Review applicable College policies to ensure institutional compliance with applicable 
federal and state law. 

• Monitor the College’s administration of its own applicable policies, including record 
keeping, adherence to timeframes, and other procedural requirements. 

• Conduct training regarding Title IX, related provisions of the Clery Act (as amended by 
VAWA), and Prohibited Conduct 
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• Off-Campus Conduct: Conduct that occurs off-campus and has continuing adverse effects 
on, or creates a hostile environment for, any member of the Occidental community on-
campus or in any College employment or education program or activity. 

Occidental College will take reasonable steps to respond to each incident of sexual harassment 
involving individuals subject to the College’s policies that occur in connection with any 
educational activity or other program of the institution, as well as incidents that occur outside of 
those educational programs or activities, whether they occur on or off campus, if, based on the 
allegations, there is reason to believe that the incident could contribute to a hostile educational 
environment or otherwise interfere with a student’s access to education. 

Regardless of whether a complaint has been filed under the grievance procedures outlined below, 
if the College knows, or reasonably should know, about possible sexual harassment involving 
individuals subject to the College’s policies at the time, the College will promptly investigate to 
determine whether the alleged conduct more likely than not occurred, or otherwise respond if the 
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Title IX Sexual Harassment 
“Title IX Sexual Harassment” is a subset of Prohibited Conduct. Under Department of Education 
regulations (see 34 C.F.R., Part 106) issued in May 2020 to implement Title IX of the Education 
Amendments of 1972, the College is required to prohibit certain forms of sexual harassment as 
defined in those regulations.  
 
Prohibited Conduct meets the definition of Title IX Sexual Harassment when:  

• An Employee conditions the provision of an aid, a benefit, or a service on an individual’s 
participation in unwelcome sexual conduct (i.e., Quid Pro Quo sexual harassment), within 
the United States; or 

• A Student, Employee, or Third Party engages in unwelcome conduct on the basis of sex 
that would be determined by a reasonable person to be so severe, pervasive, and objectively 
offensive that it effectively denies another person equal access to the College’s programs 
or activities, in the United States; or  

• A Student, Employee, or Third Party engages in Sexual Assault, Domestic Violence, 
Dating Violence, or Sexual and/or Gender-based Stalking as defined below; and 

o The alleged conduct was perpetrated against a person in the United States; and 
o The conduct took place within the College’s programs and activities. 

 
Conduct takes place within the “College’s programs and activities” when that conduct occurs: (1) 
in a location, at an event, or in a circumstance where the College exercises substantial control over 
both the respondent and the context in which the conduct occurs; or (2) in any building owned or 
controlled by a student organization recognized by the College. Events that occur off campus or 
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Title IX Sexual Assault 
Title IX sexual assault includes rape, fondling, incest, or statutory rape, defined as follows: 

• Rape is the penetration, no matter how slight, of the vagina or anus with any body part or 
object, or oral-genital contact of another person without affirmative consent. 

• Fondling is the touching of the private body parts of another person for the purpose of 
sexual gratification, without affirmative consent.  

• Incest is non-forcible sexual intercourse between persons who are related to each other 
within the degrees wherein marriage is prohibited by law. 

• Statutory rape is non-forcible sexual intercourse with a person who is under the statutory 
age of consent.  

Title IX Domestic Violence 
Conduct, on the basis of sex, that constitutes violence committed: 

• By a current or former spouse or intimate partner of the complainant; 
• By a person with whom the complainant shares a child in common; 
• By a person who is cohabitating with, or has cohabitated with, the complainant as a spouse 

or intimate partner; 
• By a person similarly situated to a spouse of the complainant under the domestic or family 

violence laws of the jurisdiction in which the crime of violence occurred; or 
• By any other person against an adult or youth complainant who is protected from that 

person’s acts under the domestic or family violence laws of the jurisdiction in which the 
crime of violence occurred. 

Title IX Dating Violence 
Conduct that constitutes violence committed by a person who is or has been in a social relationship 
of a romantic or intimate nature with the complainant. The existence of such a relationship will be 
determined based on the parties’ statements and with consideration of the length of the 
relationship, the type of relationship, and the frequency of interaction between the persons 
involved in the relationship. For the purposes of this definition, dating violence includes, but is not 
limited to, sexual or physical abuse or the threat of such abuse. Dating violence does not include 
acts covered under the definition of domestic violence.  

Title IX Stalking 
Conduct on the basis of sex that constitutes a course of conduct directed at a specific person that 
would cause a reasonable person to fear for the person’s safety or the safety of others or suffer 
substantial emotional distress. For the purposes of this definition: 

• Course of conduct means two or more acts, including, but not limited to, acts in which the 
respondent directly, indirectly, or through third parties, by any action, method, device, or 
means, follows, monitors, observes, surveils, threatens, or communicates to or about a 
person, or interferes with a person’s property. 
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• Reasonable person means a reasonable person under similar circumstances and with similar 
identities to the complainant. 

• Substantial emotional distress means significant mental suffering or anguish that may but 
does not necessarily require medical or other professional treatment or counseling.
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Non-Title IX Dating Violence 
Dating violence as defined in the Title IX Dating Violence definition above that did not reportedly 
occur in a program or activity of the College in the United States. 

Non-Title IX Domestic Violence 
Domestic violence as defined in the Title IX Domestic Violence definition above that did not 
reportedly occur in a program or activity of the College in the United States. 

Sexual Exploitation 
Taking sexual advantage of another person for the benefit of anyone other than that person without 
that person’s affirmative consent, including, but not limited to, any of the following acts: 

• The prostituting of another person; 
• The trafficking of another person, defined as the inducement of a person to perform a 

commercial sex act, or labor or services, through force, fraud, or coercion; 
• The recording of images, including video or photograph, or audio of another person’s 

sexual activity or intimate parts, without that person’s affirmative consent; 
• The distribution of images, including video or photograph, or audio of another person’s 

sexual activity or intimate parts, if the individual distributing the images or audio 
knows or should have known that the person depicted in the images or audio did not 
affirmatively consent to the disclosure; and/or 

• The viewing of another person’s sexual activity or intimate parts, in a place where that 
other person would have a reasonable expectation of privacy, without that person’s 
affirmative consent
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Disparate Impact Discrimination
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Quid Pro Quo Harassment: Quid pro quo harassment occurs when submission to or 
rejection of unwelcome conduct is used, explicitly or implicitly, as the basis for decisions 
affecting an individual’s education (e.g., admission, academic standing, grades, 
assignment); employment (e.g., hiring, advancement, assignment); or participation in a 
College program or activity (e.g., campus housing). 

Retaliation 
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Prohibited Relationships with Students 
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active response. An individual who does not physically resist or verbally refuse sexual 
activity is not necessarily giving consent. Relying solely upon non-verbal communication 
can lead to a false conclusion as to whether consent was sought or given. 

• Not indefinite: Affirmative consent must be ongoing throughout the activity. Consent may 
be withdrawn by any party at any time. Recognizing the dynamic nature of sexual activity, 
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Coercion 
“Coercion” is the improper use of pressure to compel another individual to initiate or continue 
sexual activity against that individual’s will. Consent obtained through coercion is not valid. 
 
Coercion can include a wide range of behaviors, including intimidation, manipulation, threats, and 
blackmail. A person’s words or conduct are sufficient to constitute coercion if they wrongfully 
impair another individual’s freedom of will and ability to choose whether or not to engage in sexual 
activity. Examples of coercion include threatening to “out” someone based on sexual orientation, 
gender identity, or gender expression and threatening to harm oneself if the other party does not 
engage in the sexual activity. When someone indicates, verbally or physically, that they do not 
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confidentiality. These individuals are prohibited from breaking confidentiality unless there is an 
imminent threat of harm to self or others. An individual who seeks confidential assistance may do 
so by speaking with professionals who have a legally protected confidentiality. The confidential 
resources available to individuals on campus are listed below. Note, however, that these 
confidential resources are required by state law to notify child protective services and/or local law 
enforcement of any report which involves suspected abuse of a minor under the age of 18. 

Requests for Confidentiality 
A person may desire to report Prohibited Conduct to the College but to maintain confidentiality; 
if so, the Civil Rights & Title IX Coordinator will evaluate such requests. Where a complainant 
requests that the complainant’s name or other identifiable information not be shared with the 
respondent or that no formal action be taken, the Civil Rights & Title IX Coordinator 
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Disclosures Required by The Clery Act 

Timely Warnings 
A “Timely Warning” is a campus-wide notification of a serious or continuing threat to the 
Occidental community. The Timely Warning does not include identifying information about the 
complainant. If a report of misconduct discloses a continuing threat involving one of the specified 
“Clery crimes” to the Occidental community, the College may issue a campus wide timely warning 
(which can take the form of an email to campus) to protect the health or safety of the community. 

Annual Reporting Responsibilities 
All higher education institutions that receive federal funding, including the College, are obligated 
to issue publicly an Annual Security Report (“ASR”) which identifies the number of particular 
reported crimes on campus or campus property, or adjacent to campus. The ASR does not include 
identifying information about the complainant or respondent. 

Crime Log 
All higher education institutions that have campus police forces or security departments must 
maintain a daily crime log that includes entries for all crimes that occur within both the Clery 
geography and the campus safety force’s regular patrol route. The crime log does not include 
identifying information about the complainant or respondent. 

Reporting Options 

The College strongly encourages all individuals to seek assistance from a medical provider and/or 
law enforcement immediately after an incident of sexual violence. This is the best option to ensure 
preservation of evidence and to begin a timely investigati
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a risk of harm to the complainant, respondent, or to the broader campus community and will take 
steps to address those risks. These steps may include interim supportive or protective measures to 
provide for the safety of the individual and the campus community.  
 
Reports of violations of this Policy may be made to the Civil Rights & Title IX Coordinator. A 
formal complaint may be filed at any time by using the form provided at www.oxy.edu/sexual-
respect-title-ix. A formal complaint may be submitted by dropping it off at the Civil Rights & Title 
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AGC Room 111 
www.oxy.edu/civil-rights-title-ix 
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The Civil Rights & Title IX Coordinator will receive the anonymous report and will determine any 
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The Bureau for Private Postsecondary Education accepts all types of complaints related to 
the College and may refer any complaint it receives including complaints related to 
institutional policies or procedures, or both, to the College, an accrediting agency, or 
another appropriate entity for resolution.  

Bureau for Private Postsecondary Education  
2535 Capitol Oaks Drive, Suite 400  
Sacramento, CA 95833 
(916) 431-6924  
www.bppe.ca.gov 

Other Reporting Considerations 

Timeliness and Location of Incident 
Complainants and third-party witnesses are encouraged to report Prohibited Conduct as soon as 
possible in order to maximize the College’s ability to respond promptly and effectively. The 
College does not, however, limit the time frame for reporting. If the respondent is not a member 
of the Occidental community, the College will still seek to take steps to end the harassment, prevent 
its recurrence, and address its effects, but its ability to take disciplinary action against the 
respondent may, of course, be limited. An incident does not have to occur on campus to be reported 
to the College.  

Amnesty for Alcohol or Other Drug Use or Other Conduct Violations 
The College strongly encourages the reporting of Prohibited Conduct under this Policy. It is in the 
best interest of this community that as many complainants as possible choose to report to college 
officials and that participants in the grievance process are forthright in sharing information. To 
guard against discouraging reporting or participation, a student who reports Prohibited Conduct or 
participates in the grievance process, either as a complainant, respondent, or a third-party witness, 
will not be subject to disciplinary action by the College for personal consumption of alcohol or 
drugs or other violations of the conduct policy (not including this Policy) at or near the time of the 
incident, provided that any such violations did not and do not place the health or safety of any 
other person at risk and do not involve plagiarism, cheating, or academic dishonesty. The College 
may, however, initiate an educational discussion or pursue other educational remedies with the 
student regarding alcohol or other drugs. Being intoxicated or impaired by drugs or alcohol is no 
defense to any violation of this Policy and does not diminish one’s responsibility to obtain consent. 

Coordination with Law Enforcement 
The College strongly encourages complainants to pursue criminal action for incidents of sexual 
harassment, sexual violence, and intimate partner violence that may also be crimes under 
California law. The College will assist a complainant in making a criminal report and cooperate 
with law enforcement agencies if a complainant decides to pursue the criminal process to the extent 
permitted by law. The College’s Policy, definitions, and burden of proof may differ from 
California criminal law. A complainant may seek recourse under this Policy and/or pursue criminal 
action. Neither law enforcement’s determination whether or not to prosecute a respondent, nor the 
outcome of any criminal prosecution, are determinative of whether a violation of this Policy has 
occurred. 
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Proceedings under this Policy may be carried out prior to, simultaneously with, or following civil 
or criminal proceedings off campus. The College may not delay conducting its own investigation 
unless specifically requested by the law enforcement (e.g., LAPD). In the event of such a specific 
request, the College will defer its investigation only during the time that law enforcement is 
gathering evidence, which should not exceed ten days absent extenuating circumstances. The 
College will nevertheless communicate with the complainant and respondent (if appropriate) 
regarding Title IX rights, procedural options, and the implementation of supportive measures to 
assure safety and well- being. The College will promptly resume fact-gathering as soon as it is 
informed that law enforcement has completed its initial investigation. 

False Reports 
The College takes the accuracy of information very seriously, as a report of Prohibited Conduct 
may have severe consequences. A good-faith complaint that results in a finding of not responsible 
is not considered a false or fabricated report of Prohibited Conduct. Parties and witnesses are 
expected to provide truthful information to the Investigator, Hearing Officer, and Appeals Officer. 
Should any party, or a witness, provide knowingly false information as part of this process, this 
may be considered a violation of College policies and will be referred to the appropriate office for 
further handling. It is a violation of the Code of Student Conduct to make an intentionally false 
report of any policy violation, and it may also violate state criminal statutes and civil defamation 
laws. 

Reports Involving Minors or Suspected Child Abuse 
Under California law, an individual must make a mandatory report of suspected child abuse and 
neglect, including sexual assault when that individual, in their professional capacity or within the 
scope of their employment, has knowledge of, or observes, a minor under the age of 18 whom the 
individual knows or reasonably suspects has been the survivor of child abuse or neglect. All 
College employees are required to immediately report any suspected child abuse and neglect to 
the Civil Rights & Title IX Coordinator and the Director of Campus Safety. The source of abuse 
does not need to be known in order to file a report. The College will report all suspected child 
abuse and neglect, including sexual assault, to law enforcement and/or the Los Angeles County 
Department of Child and Family Services. It is not the responsibility of any employee, student, or 
volunteer to investigate suspected child abuse. This is the role of Child Protective Services and 
law enforcement. 
 
In addition to notifying the Civil Rights & Title IX Coordinator and Director of Campus Safety, 
any individual may make a direct report as follows: 

• If a child is in immediate danger, call 911. 
• If there is no immediate danger, contact the Child Protection Hotline 24 hours a day, 7 days 

a week, at (800) 540-4000. If calling from outside of California, call (213) 639- 4500. 
 
Any Occidental employee who is also a confidential employee (for example, a therapist, sexual 
assault victim advocate, physician) and who was hired into that confidential role should report 
suspected child abuse or neglect to law enforcement and/or the Los Angeles County Department 
of Child and Family Services but would not make any such report to the Civil Rights & Title IX 
Coordinator or the Director of Campus Safety. 
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Supportive Measures and Remedies 

Upon receipt of a report, the College will provide reasonable and appropriate supportive measures 
designed to preserve equal access to the College’s programs and activities, and to protect the 
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• Change in on-campus housing, when feasible, or arranging to dissolve a housing contract 
and pro-rating a refund in accordance with campus housing policies; 

• Limiting an individual or organization’s access to certain College facilities or activities 
pending resolution of the matter; 

• Voluntary leave of absence; 
• Providing an escort to ensure safe movement between classes and activities; 

• Providing academic support services, such as tutoring; 
• Interim suspension or College-imposed leave; 
• Any other remedy that can be tailored to the involved individuals to reasonably achieve the 

goals of this Policy. 

Interim Suspension or Separation 
If the College determines that the conduct, as alleged, poses a physical safety risk to one or more 
students, or to the College’s educational environment, the College may suspend the respondent, 
on an interim basis, from the College, from residence halls, or from specific programs or activities. 
Any such assessment will be made on a case-by-case basis, based on an individualized safety and 
violence risk analysis. If the College determines that an immediate physical threat to the health or 
safety of students or others justifies removal, then the respondent may be suspended on an interim 
basis. The decision to do so will be provided to the respondent in writing.  
 
A student respondent will have an opportunity to challenge the decision immediately following 
the interim suspension. To challenge the suspension, the respondent should contact the Dean of 
Students Office within three (3) business days to meet with the Dean of Students (or designee) 
who will review the appeal to determine whether the decision to put the respondent on interim 
suspension was arbitrary or capricious. A decision is arbitrary and capricious where there is no 
rational connection between the facts presented and the decision made. The respondent will remain 
on interim suspension while the appeal is pending. The respondent will be notified in writing of 
the outcome of the appeal. The decision to place any respondent on an interim suspension will not 
be considered as evidence that any determination has been made regarding potential responsibility.  
 
Provisions for suspension of faculty members are contained in the Faculty Handbook and NTT 
Faculty Collective Bargaining Agreement (where applicable). Staff may be placed on leave at the 
discretion of the College, and in keeping with applicable collective bargaining agreements. 

Care and Support Resources for Complainants and Respondents 
The College is committed to treating all members of the community with dignity, care, and respect. 
Any student who experiences or is affected by violations under this Policy, whether as a 
complainant, a respondent, or a third-party, will have equal access to support and counseling 
services through the College. 
 
The College strongly encourages individuals to report Prohibited Conduct. The College 
recognizes, however, that the decision to report Prohibited Conduct (to the College and/or law 
enforcement) can be difficult. The College strongly encourages individuals who are considering 
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whether to report Prohibited Conduct to seek the support of confidential campus and community 
resources, listed below. These trained professionals can provide guidance in making decisions, 
information about available resources and procedural options, and assistance to either party in the 
event that a report and/or resolution under this Policy is pursued. These resources are available 
regardless of when or where the incident occurred. 
 
There are many resources available on campus and in the surrounding community. As detailed 
below, there are Confidential Resources, which by law cannot share information without the 
consent of the individual seeking assistance (in most circumstances). There are also a variety of 
College resources that will be discreet and private but are not considered confidential. These 
resources will maintain the privacy of an individual’s information within the limited circle of those 
involved in the resolution of a complaint under this Policy. 

Confidential Resources (Non-Medical) 
The College strongly encourages all community members to make a prompt report of any incident 
of Prohibited Conduct to local law enforcement and the College. For individuals who are not 
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Forensic examinations: Qualified providers can provide a forensic examination. The forensic 
medical exam has two goals: first, to diagnose and treat the full extent of any injury or physical 
effect (including prevention of sexually transmitted illnesses and pregnancy) and second, to 
properly collect and preserve evidence. There is a limited window of time (within 96 hours) 
following an incident of sexual assault to preserve physical and other forms of evidence, although 
it may be possible to obtain evidence from towels, sheets, clothes, and other items for longer 
periods of time. It is best to gather evidence prior to washing a person’s body or changing clothing. 
If clothes have been changed, the clothes worn at the time of the incident should be brought to the 
examination in a clean, sanitary container such as a paper bag or wrapped in a clean sheet. Do not 
use a plastic bag: plastic containers do not breathe and may render evidence useless. A change of 
clothing should also be brought to the hospital, as the clothes worn at the time of the incident will 
likely be kept as evidence. Taking the steps to gather evidence immediately does not commit an 
individual to any particular course of action. The decision to seek timely medical attention and 
gather any evidence 
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Santa Monica, California 90404  
(424) 259-7208 (24-hour hotline) 

Additional On-Campus & Off-Campus Resources 
Occidental community members have access to a variety of resources provided by the College. All 
on-campus reporting options listed above have staff members trained to support individuals 
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Overview of Resolution Options 

The College is committed to providing a prompt, thorough, equitable, and impartial resolution of 
all reported violations of this Policy. The College uses two processes to resolve reports of 
Prohibited Conduct under this Policy: Disciplinary Resolution, which involves an investigation 
and adjudication, and if appropriate, the imposition of sanctions, and Adaptable Resolution, which 
includes restorative options for resolving reports. The Civil Rights & Title IX Coordinator will 
determine the appropriate resolution process after making an initial assessment of the reported 
information, considering the stated interests of the parties, campus safety, and the College’s 
obligation to maintain an environment free from harassment and discrimination. 
 
The processes under this Policy are separate and distinct from California’s criminal procedures. 
Proceedings under this Policy may be carried out prior to, simultaneously with, or following civil 
or criminal proceedings off-campus. Neither a decision by law enforcement regarding prosecution 
nor the outcome of any criminal proceeding will be considered determinative of whether a 
violation of this Policy occurred.  

Initial Assessment 
After receiving a report of Prohibited Conduct, the Civil Rights & Title IX Office will gather 
information about the reported conduct and respond to any immediate health or safety concerns 
raised by the report. The Civil Rights & Title IX Office will assess the complainant’s safety and 
well-being, offer the College’s immediate support and assistance, and assess the nature and 
circumstances of the report to determine whether the reported conduct raises a potential Policy 
violation, whether the reported conduct is within the scope of this Policy, and the appropriate 
manner of resolution under this Policy.  

The Civil Rights & Title IX Office will provide outreach to each identifiable complainant that is 
alleged to have experienced misconduct. The outreach will include the following information: 

• the College has received a report that they may have experienced misconduct; 

• retaliation for filing a complaint or participating in a complaint process, or both, is 
prohibited; 

• the counseling resources available at the College or in the community; 

• that, when a crime may have occurred, they have the right to report the matter to law 
enforcement; 

• the right to seek medical treatment; 

• the College’s investigation procedures; 

• potential interim measures that are available; 

• the importance of preserving evidence; 

• a request for the complainant to meet with the Civil Rights & Title IX Office to discuss 
options for responding to the report;  

• the right to be accompanied by an advisor of choice; and 
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• the way the College responds to reports of misconduct and a description of potential 
disciplinary consequences. 

As part of the initial assessment, the Civil Rights & Title IX Office will: 
• assess the nature and circumstances of the report;  

• address immediate physical safety and emotional well-being;  
• communicate necessary details of the report to Campus Safety to enter the report into the 

College’s daily crime log if required by the Clery Act;  
• provide the complainant with an explanation of the procedural options, including 

Disciplinary Resolution and Adaptable Resolution;  
• discuss the complainant’s preference for manner of resolution and any barriers to 

proceeding;  
• discuss the process for filing a formal complaint; 

• assess for any pattern of conduct by the respondent; and 
• determine age of the complainant; and if the complainant is a minor or was a minor at the 

time of the alleged Prohibited Conduct, make the appropriate notifications to state 
agencies.  

 
Any Supportive Measures put in place will be kept private, except to the extent that doing so 
impairs the ability of the institution to provide the supportive measures. For example, to effectuate 
a housing change, staff at Residential Education and Housing Services will be informed of the 
need to assist with a housing change as directed by the Civil Rights & Title IX Coordinator but 
will not be provided with any of the details of any complaint. When the Civil Rights & Title IX 
Coordinator decides to initiate an investigation, impose interim protective measures, or take any 
other action that impacts a respondent, the Civil Rights & Title IX Coordinator will also ensure 
that the respondent is notified and receives written information on available resources and options. 
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• Close the report with the option to re-open it at another time if the complainant requests 
resolution or if the College subsequently determines there is a need to further investigate 
the alleged misconduct.  

Formal Complaints, Dismissals and Appeals of Dismissals 
A formal complaint for purposes of this Policy is a document filed by a complainant or signed by 
the Civil Rights & Title IX Coordinator alleging Title IX Sexual Harassment and requesting that 
the College investigate the allegation. A formal complaint may be filed at any time by using the 
form provided at https://www.oxy.edu/sexual-respect-title-ix. A form may be submitted by 
dropping it off at the Civil Rights & Title IX Office, by email, or by mail. Upon receipt of a 
complaint, the Civil Rights & Title IX Coordinator will contact the complainant to conduct an 
intake interview. When a complainant submits a formal complaint, the Civil Rights & Title IX 
Coordinator will first promptly determine whether:  

• the conduct alleged would, if proved, constitute Title IX Sexual Harassment;  
• the conduct alleged occurred in the College’s education program or activity; 

• the conduct alleged occurred in the United States;  
• the conduct alleged occurred on or after August 14, 2020; and 
• the complainant is participating in or attempting to participate in the College’s education 

program or activity at the time the complaint is filed. 
 
If the formal complaint satisfies all of these elements, it will be investigated and resolved as a Title 
IX Sexual Harassment matter through the procedures outlined in Appendix A. If it appears based 
upon initial review or upon information gathered during an investigation that a formal complaint 
does not satisfy and/or no longer satisfies all these elements, the College will dismiss the formal 
complaint for purposes of the Title IX Sexual Harassment process. The 
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Formal Complaints Signed by Civil Rights & Title IX Coordinator 
In cases where it appears based on an initial report that the elements stated above would be 
satisfied, but the complainant does not wish to file a formal complaint, the Civil Rights & Title IX 
Coordinator may, in their discretion, decide to sign a complaint of Title IX Sexual Harassment and 
initiate an investigation and resolution process under the process outlined below. If this occurs, the 
Civil Rights & & Title IX Coordinator will not be a complainant or otherwise a party to the matter.
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The Civil Rights & Title IX Coordinator will consider what steps may be possible or appropriate 
when a respondent is unknown or the complainant requests anonymity, and what other measures 
or remedies might be considered to address any effects of the reported behavior on the campus 
community. The Civil Rights & Title IX Coordinator will make a determination regarding the 
appropriate manner of resolution under the policy. The College will seek resolution consistent with 
the complainant’s request, if it is possible to do so, based upon the facts and circumstances, while 
also protecting the health and safety of the complainant and the College community.  
 
The College’s ability to investigate and respond fully to a report may be limited if the complainant 
requests anonymity or declines to participate in an investigation. The College will, however, 
pursue other steps to limit the effects of the potential Prohibited Conduct and prevent its 
recurrence. In all cases, the final decision on whether, how, and to what extent the College will 
conduct an investigation and whether other interim remedial or protective measures will be taken 
in connection with a report of Prohibited Conduct will be made in a manner consistent with this 
Policy. 
 
Where the Civil Rights & Title IX Coordinator determines that a complainant’s request(s) can be 
honored, the College may nevertheless take other appropriate steps to eliminate the reported 
conduct, prevent its recurrence, and remedy its effects on the complainant and the College 
community. Those steps may include increased monitoring, supervision, or security at locations 
or activities where the alleged misconduct occurred; providing additional training and education 
materials for students and employees; or conducting climate surveys regarding sexual violence. 
The College will also take immediate steps to provide for the safety of the complainant while 
keeping the complainant’s identity confidential as appropriate. These steps may include changing 
living arrangements or course schedules, assignments, or tests. The complainant will be notified 
that the steps the College will take to respond to the complaint will be limited by the request for 
confidentiality. The Civil Rights & Title IX Coordinator may also request that a report be reopened 
and pursued under this Policy if any new or additional information becomes available, and/or if 
the complainant decides that they would like Disciplinary Resolution to occur.  
 
In those instances when the Civil Rights & Title IX Coordinator determines that the College must 
proceed with an investigation despite the complainant’s request that it not occur, the Civil Rights 
& Title IX Coordinator will notify the  Vmxep ifmxE WL v,fmxE WL vfmxE WL vK vK pCC ilu Cey i uCey i u VypNep itu Cey ihau Cey itu Cey i u Vu Cey
itu Cey iheu Cey i u Vyppex iColu Cey ilu Cey ie  Cey
igeu Cey i u Vu Cey
iiu  he



36 
 

a violation of a separate policy, whether Student Code of Conduct, Faculty Handbook, or Staff 
Handbook, the College 
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Requests for Delays and Extensions of Time 
The Civil Rights & Title IX Coordinator may extend any deadlines within this Policy, for good 
cause shown and documented. “Good Cause” will be determined by the Civil Rights & Title IX 
Coordinator in their sole discretion and may include: the unavailability of a witness, party, or 
advisor because of death, illness, or other excusable circumstances; concurrent law enforcement 
activity; or the need for language assistance or accommodation of disabilities. Although reasonable 
attempts will be made to schedule proceedings consistent with an advisor’s availability, the process 
will not be delayed to schedule the proceedings at the convenience of the advisor. The parties will 
be notified in writing of any extension, the reasons for it, and projected new timelines. The College 
will not unreasonably deny a student party’s request for an extension of a deadline related to a 
complaint during periods of examinations or school closures. 
 
This policy designates reasonably prompt timeframes for the major stages of the investigation and 
resolution process (typically set forth in business days), but the College may extend any timeframe 
in this policy for good cause. An extension may be required for good cause to ensure, for example, 
the integrity and thoroughness of the investigation; to comply with a request by law enforcement; 
on account of the unavailability of the parties or witnesses; or for other legitimate reasons, such as 
intervening breaks in the College calendar, College finals periods, the complexity of the 
investigation, the volume of information or length of the written record, and/or the severity and 
extent of the alleged misconduct.  

Past Sexual History 
The investigator and/or hearing officer will not consider the past sexual history of a complainant 
or respondent, unless: 1) the prior or subsequent sexual history between the complainant and 
anyone other than the respondent is directly relevant to prove that physical injuries alleged to have 
been inflicted by the respondent were inflicted by another individual; or 2) the existence of a dating 
relationship or prior or subsequent consensual sexual relations between the complainant and 
respondent is relevant to how the parties communicated consent in prior or subsequent consensual 
sexual relations. Where the investigator and/or hearing officer allows consideration of evidence 
about a dating relationship or prior or subsequent consensual sexual relations between the 
complainant and the respondent, the mere fact that the complainant and respondent engaged in 
other consensual sexual relations with one another is never sufficient, by itself, to establish that 
the conduct in question was consensual. Prior to allowing the consideration of any evidence of 
past sexual history, the investigator and/or hearing officer will provide a written explanation to the 
parties as to why the consideration of the evidence is consistent with this policy. 

Non-Adversarial Process/Presumption of Non-Responsibility 
The investigation and adjudication of alleged misconduct under this policy is not an adversarial 
process between the complainant, the respondent, and the witnesses, but rather a trauma-informed 
process for the College to comply with its obligations under existing law. The complainant does 
not have the burden to prove, nor does the respondent have the burden to disprove, the underlying 
allegation or allegations of misconduct. The decision to proceed with an investigation is not a 
determination that the respondent has engaged in the conduct as alleged. The respondent is 
presumed not responsible for the conduct that is the subject of the investigation, unless and until a 
decision of responsibility has been made upon the completion of the adjudication process. 
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Respondent’s Prior Conduct History 
Where there is evidence of a pattern of conduct similar in nature by the respondent, either prior, 
or subsequent, to the conduct in question, this information may be deemed relevant and probative 
to the decision-maker’s determination of responsibility, and/or the determination of sanction. The 
Civil Rights & Title IX Coordinator will make a determination of relevance based on an 
assessment of whether the previous incident was substantially similar to the conduct cited in the 
report and indicates a pattern of behavior and the College, through the Civil Rights & Title IX 
Coordinator
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record. Such records will be used in reviewing any further conduct, or developing sanctions, and 
will remain a part of a student’s conduct record. In addition to records kept by the Civil Rights & 
Title IX Coordinator, the conduct files of students who have been suspended or expelled from the 
College are maintained in the Dean of Students Office indefinitely. Conduct files of students who 
have not been suspended or expelled are maintained in the Dean of Students Office for no fewer 
than seven years from the date of the incident. Further questions should be directed to the Civil 
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Appendix A: Disciplinary Resolution of a Grievance of Title IX Sexual 
Harassment  

Appendix A outlines the disciplinary resolution procedures the College follows in resolving 
allegations that a person has been subjected to Title IX Sexual Harassment in violation of the 
College’s Sexual and Interpersonal Misconduct Policy.  

Notice of Investigation 
Upon the filing of a Formal Complaint, written notice will be provided to the parties. The notice 
will include the following information: 

• The specific allegation and the specific conduct that is alleged to have occurred; 

• The identity of the parties; 
• The date and location (if known) of the conduct that is alleged to have occurred; 
• 
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The Investigator will prepare a summary of each interview (“Interview Summary”). The 
Investigator will share the Interview Summary with the interviewee. The interviewee will have 
three (3) business days to correct or comment on any statements made in the Interview Summary. 
The deadline may be extended for Good Cause, upon request to the Investigator. If the interviewee 
has no corrections to, or comments on, the Interview Summary, the interviewee will sign an 
acknowledgement that the interviewee has reviewed and agrees that the Interview Summary is 
accurate. If the interviewee has corrections or comments to the Interview Summary, the 
interviewee may submit a written response within three (3) business days reflecting any additions 
or changes which the interviewee believes are necessary to ensure the accuracy of the interviewee’s 
statement. If no response is received from the interviewee by the deadline, their Interview 
Summary may be included in the Investigation Report and will be presumed to be accurate. In all 
instances where the Investigator includes the Interview Summary as an exhibit to a report, the 
Investigator will also include any response. 
 
Each party will be provided with an opportunity to offer relevant witnesses and evidence. The 
Investigator will consider all relevant evidence, both inculpatory and exculpatory. All information 
for consideration by the Hearing Officer must be provided to the Investigator as part of the 
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to relevant information, the Investigator 
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Hearing Officer. The Hearing Officer will determine the relevance of each question and explain 
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is responsible for one or more violations of the College’s antidiscrimination policies, the College 
will issue sanctions commensurate with the violation(s), in accordance with Appendix E or 
Appendix F. Any sanctions issued will be included in the Hearing Officer’s written determination. 

Appeals 
Appeals may be filed by either party and must be sent to the Civil Rights & Title IX Coordinator. 
When an appeal is filed, the other party will be notified, in writing, and will then have five (5) 
business days to respond to the appeal. Any party’s decision not to submit a reply to an appeal is 
not evidence that the non-appealing party agreed with the appeal. The appeals process is 
documentary only, and no hearing is held. Appeals will follow the procedures outlined in 
Appendix G. 
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Appendix B: Disciplinary Resolution of a Grievance of Non-Title IX 
Misconduct Against a Student 

Appendix B outlines the disciplinary resolution procedures the College follows in resolving 
allegations that a person has been subjected to Non-Title IX Misconduct by a student in violation 
of the College’s Sexual and Interpersonal Misconduct Policy. 

Notice of Investigation 
If (1) the Civil Rights & Title IX Coordinator determines that the complainant’s report must 
proceed through Disciplinary Resolution; (2) either the complainant or respondent declines to 
pursue Adaptable Resolution; or (3) either the complainant or respondent fails to respond to the 
Civil Rights & Title IX Coordinator’s inquiry regarding Adaptable Resolution, the Civil Rights & 
Title IX Coordinator will notify both parties, in writing, that the complaint will proceed through 
Disciplinary Resolution. The Civil Rights & Title IX Coordinator’s written notification to the 
respondent and complainant will include: 

• The complainant’s name; 
• Nature of the report; 

• Specific policy violation(s) alleged (e.g., sexual assault, sexual harassment, retaliation); 
• Date(s) of alleged policy violation(s); 

• Location(s) of alleged policy violation(s); 
• Brief description of allegation(s); 
• A statement that the respondent is presumed not responsible for the alleged conduct and 

that a determination regarding responsibility will be made at the conclusion of the 
Disciplinary Resolution process; 

• A statement that the parties have the right to review and inspect all evidence being 
considered by the Investigator or Hearing Officer during the Disciplinary Resolution 
process, consistent with this Policy; and  

• A statement regarding the College’s policy related to false reports and making knowingly 
false statements during the Disciplinary Resolution process. 

 
The notice of the complaint will also be accompanied with a request for a meeting with the Civil 
Rights & Title IX Coordinator within four (4) business days. At the meeting, or if the respondent 
does not respond to the meeting request or is unable to meet within four (4) business days, the 
Civil Rights & Title IX Coordinator will provide the following information in writing: 

• On- and off-campus resources, including counseling, health, mental health, legal assistance 
(including connecting respondent with visa and immigration advisory resources), student 
financial aid, and other available services. 

• The range of supportive measures and remedies available, including changes to academic, 
living, transportation, and/or working situations, or other supportive measures as may be 
appropriate. 
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• An overview of the procedural options and process, including Adaptable Resolution and 
Disciplinary Resolution. 

• 
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Evidence Review 
Once the Initial Fact-Gathering is complete, the Civil Rights & Title IX Coordinator will provide 
the Interview Summaries and any documentary evidence gathered to the parties for review.  
Given the sensitive nature of the information provided, the Civil Rights & Title IX Coordinator 
will provide the information in a secure manner (e.g., by providing digital copies of the materials 
through a protected, “read-only” web portal). Neither the complainant nor the respondent (or their 
advisors, including but not limited to family members and/or legal counsel) may copy, remove, 
photograph, print, image, videotape, record, or in any manner otherwise duplicate or remove the 
information provided. Any student who fails to abide by this Policy may be subject to discipline. 
Any advisor who fails to abide by this Policy may be subject to discipline and/or may be excluded 
from further participation in the process. The parties may respond to the Interview Summaries and 
any documentary evidence; the parties will submit any response within ten (10) business days of 
being notified of their opportunity to review the documents. The parties may respond in one or 
both of the following ways: 

• The parties may provide a written response. The Investigator will incorporate any written 
response provided by the parties in the Investigation Report. 

• The parties may submit a written request for additional investigation. Such requests may 
include, but are not limited to, the following: (1) request(s) for follow-up interview(s) with 
existing witnesses to clarify or provide additional information, including offering questions 
to the Investigator to pose to witnesses (at the discretion of the Investigator); (2) request(s) 
for interviews with new witnesses; or (3) request(s) to consider new evidence. Any request 
for additional investigation will explain the reason for the request. 

Rebuttal Fact-Gathering 
The Investigator may conduct follow-up interviews with the parties and witnesses based upon 
evidence gathered during the preliminary investigation and the parties’ request for additional 
investigation, if any. The parties and witnesses can expect that, in these follow-up interviews, the 
Investigator will seek responses to specific allegations or evidence (e.g., an Investigator may show 
one of the parties a series of text messages between himself or herself and another witness and ask 
about the content of the text messages). To the extent additional material, witnesses or evidence 
are identified during evidence review, the Investigator will conduct additional interviews and 
gather additional evidence consistent with the procedures outlined above. Any and all information 
for consideration by the Hearing Officer should be provided to the Investigator during the 
preliminary investigation. Information that was not provided to the Investigator will not be allowed 
during the hearing itself, unless it can be clearly demonstrated that such information was not 
reasonably known to or available to the parties at the time of the investigation. 

Investigation Report  
The Investigator will prepare an Investigation Report summarizing the facts and evidence gathered 
in the course of the Preliminary Investigation. The Investigator will not state factual findings or 
ultimate findings as to whether the respondent has, or has not, violated one or more of the College’s 
policies in the Investigation Report. The Investigator will attach as appendices to the Investigation 
Report all Interview Summaries and any documentary evidence gathered in the Preliminary 
Investigation, including any written responses to the evidence submitted by the parties. When the 
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Hearing Officer will conduct a live hearing, at which they will permit indirect cross-examination 
of the parties and witnesses. For purposes of this Policy, the term Indirect Cross-Examination 
means the Hearing Officer will allow the parties and/or their advisors to submit proposed questions 
for the parties and witnesses, as well as follow-up questions based on testimony provided during 
the hearing. The Hearing Officer will ask the parties and witnesses the proposed questions that the 
Hearing Officer determines are consistent with this Policy and are probative of facts relevant to 
the adjudication of the matter. The Hearing Officer may refuse to allow questions that are unduly 
harassing or that seek information that is not relevant under this Policy. 
 
The Hearing Officer is responsible for maintaining an orderly, fair, and respectful hearing and has 
broad authority to respond to disruptive or harassing behaviors, including adjourning the hearing 
or excluding the offending person. Parties may make requests to the 
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The Hearing Officer will determine if the proffered witness(es) has relevant information and if 
there is sufficient justification for permitting a witness who was not interviewed by the 
Investigator. The Hearing Officer may also require the Investigator to interview the newly 
proffered witness. When witnesses are approved to be present, the respondent and complainant 
will be provided with a list of witnesses and any relevant documents related to the witnesses’ 
appearance at the hearing no later than three 
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permitted to cross-examine the witnesses or any party during the hearing, nor will they be 
permitted to offer witnesses, documents, or a closing statement. If any party chooses not to appear 
at the hearing, the College may move forward with the hearing and 
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The Civil Rights & Title IX Coordinator will provide the complainant and the respondent with 
notice of any delays and give them a new timetable for completion of the investigation. 
 
The investigation will include an interview(s) with the complainant, the respondent and/or any 
other person who may have information regarding the incident, each of whom is encouraged to 
cooperate with any investigation. The Investigator will prepare a summary of each interview, share 
the summary with the interviewee, and provide the interviewee with an opportunity to correct or 
comment on any statements made in the summary. If no response is received from the interviewee 
within three (3) business days reflecting any additions or changes which the interviewee believes 
are necessary, the interview summary shall be deemed to be undisputed. In all instances where the 
Investigator includes an interview summary as an exhibit to a report, the Investigator will also 
include any response. The Investigator may also gather any relevant documents and conduct 
follow-up or rebuttal interviews, as necessary.  
 
The Civil Rights & Title IX Coordinator 
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from the Investigation. Once the Investigator is satisfied that the report is complete, the 
Investigator will submit the report to the Civil Rights & Title IX Coordinator. The Civil Rights & 
Title IX Coordinator will review the report and assess whether the report demonstrates, by a 
preponderance of the evidence, that: (1) the evidence supports the Investigator’s factual findings; 
and (2) the Investigator’s factual findings support the Investigator’s ultimate finding of 
responsibility or non-responsibility. 
 
The Civil Rights & Title IX Coordinator may require that the Investigator conduct additional 
investigation, consistent with the procedures outlined above. Once the Civil Rights & Title IX 
Coordinator has confirmed that the Final Report is complete, the Civ



57 
 

Appendix D: Adaptable Resolution Procedures 

Adaptable resolution is a voluntary, remedies-
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• Participants in adaptable resolution processes must be protected from secondary 
victimization and other potential harms, including the pressure to proceed through 
adaptable resolution instead of formal resolution. 

Adaptable Resolution Options 



59 
 

Shuttle Negotiation: An indirect, facilitated conversation individually with the 
complainant, the respondent, and/or other participants to discuss experience and 
perspective and explore interests while working towards meeting expressed needs. This 
negotiated process does not require direct interaction between the parties or the parties and 
other participants, but rather, independently, with a coordinator. 
Circle of Accountability (COA): A facilitated interaction between the respondent and 
College faculty and/or staff designed to provide accountability, structured support, and the 
development of a learning plan. The focus of a COA is to balance support and 
accountability for an individual who has acknowledged their obligation to repair harm and 
willingness to engage in an educational process. The COA model does not require 
participation from the complainant, but as with other types of adaptable resolution, it must 
be voluntary for the complainant and the respondent. 

 
Measures that may be agreed to as a result of the adaptable resolution process may include: 

• Alcohol education classes for the respondent; 
• Regular meetings with an appropriate College individual, unit, or resource; 

• Permanent extension of a no-contact directive; 
• Restriction from participation in specific clubs and/or organizations; 

• respondent restriction from participation in particular events; 
• respondent completion of an educational plan with regular meetings with the adaptable; 

resolution coordinator or other appropriate College staff or faculty member; and/or 
• Counseling sessions for the respondent. 

 
Individuals who wish to participate in an adaptable resolution process must have successfully 
completed preparatory meetings with the adaptable resolution coordinator. Individuals may be 
accompanied by an adviser at any meetings related to the adaptable resolution process.  

Adaptable Resolution Agreements 
Any agreements reached in an adaptable resolution must be documented by the adaptable 
resolution coordinator and approved by the Civil Rights & Title IX Coordinator to ensure 
consistency with the College’s Title IX obligations. An agreement will not be considered valid if 
the Civil Rights & Title IX Coordinator does not approve it. If the Civil Rights & Title IX 
Coordinator or designee approves an agreement after the parties have voluntarily reached 
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necessary to facilitate the resolution, the College may be required to produce records created 
during this process in response to a judicial subpoena or a FERPA educational record request. If 
adaptable resolution is stopped prior to completion, statements made by a party in adaptable 
resolution may not be used in a disciplinary resolution process related to that matter.  

Adaptable Remedies or Interventions for the College Community 
In addition to interventions applied to the respondent, and regardless of whether the College 
pursues a Disciplinary Resolution or takes other formal disciplinary action, the Civil Rights & 
Title IX Coordinator may find it helpful or necessary to request or require the respondent or others 
to undertake specific steps designed to eliminate the misconduct, prevent its recurrence, and/or 
remedy its effects. Examples include, but are not limited to, the following: 

• Requesting or requiring a College entity to provide training for its staff or members; 
• Requesting or requiring the respondent to receive training; 

• Continuing any of the protective and supportive measures previously established; 
• Identifying the need for any additional or ongoing measures, supports and remedies; or 
• Revising College policies, practices, or services. 
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appropriate resolution in each case. 
 
The Civil Rights & Title IX Coordinator also has the discretion to review any interim protective 
or remedial measures to determine whether they should be changed or are no longer applicable. 
The Review Panel will issue a determination on sanctions and the parties will receive notice of the 
determination within five (5) business days of the Review Panel’s receipt of all materials in the 
case. For cases involving allegations of Title IX Sexual Harassment, the Review Panel’s 
determination regarding sanctions will be included in the Hearing Officer’s written determination.  
 
Any one or more of the sanctions listed here may be imposed on a respondent who is found 
responsible for a violation of the College’s Sexual and Interpersonal Misconduct Policy. Sanctions 
are assessed in response to the specific violation(s) and any prior discipline history of the 
respondent. Sanctions are effective immediately. If the respondent appeals the findings contained 
in the Final Report, the sanctions will continue in effect during the appeal. The sanctions may be 
lifted only if, as a result of the final outcome of the appeal, the respondent is found not responsible 
for one or more of the original policy violations submitted to the Review Panel. 
 
List of Possible Sanctions 
Any one or more of the sanctions listed below may be imposed on a respondent who is found 
responsible for a violation of the College’s Sexual and Interpersonal Misconduct Policy. Sanctions 
not listed here may be imposed in consultation with and approval by the Civil Rights & Title IX 
Coordinator.  

Campus Community: In all instances where a student is found responsible for engaging in 
Prohibited Conduct, the Civil Rights & Title IX Coordinator will consider and determine 
whether non-disciplinary, administrative measures for the larger campus community are 
appropriate. Such remedial, community-based responses may include educational 
initiatives and/or trainings, climate surveys, or other appropriate measures.  
Educational Initiatives: Any student found responsible for engaging in Prohibited 
Conduct, who is not permanently separated from the College, will be required to complete 
non-disciplinary, educational initiatives at the discretion of the Review Panel.  
Warning: Notice, in writing, that continuation or repetition of Prohibited Conduct may be 
cause for additional disciplinary action. 
Censure: A written reprimand for violating the Sexual and Interpersonal Misconduct 
Policy. This conduct status specifies a period of time during which the student’s good 
standing with the College may be in jeopardy. The student is officially warned that 
continuation or repetition of Prohibited Conduct may be cause for additional conduct action 
including probation, suspension, or expulsion from the College. 
Disciplinary Probation: Exclusion from participation in privileged activities for a specified 
period of time (privileged activities may include, but are not limited to, elected or appointed 
ASOC offices, student research, athletics, some student employment, and study abroad). 
Additional restrictions or conditions may also be imposed. Violations of the terms of 
disciplinary probation or any other College policy violations may result in further 
disciplinary action. 
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Restitution: Repayment to the College or to an affected party for damages resulting from a 
violation of this Code. To enforce this sanction, the College reserves the right to withhold 
its transcripts and degrees or to deny a student participation in graduation ceremonies and 
privileged events. 
Removal from Campus Housing: Students may be removed from College housing and/or 
barred from applying for campus housing due to disciplinary violations of this Code. 
Suspension: Exclusion from College premises, attending classes, and other privileges or 
activities for a specified period of time, as set forth in the suspension notice. Notice of this 
action will remain in the student’s conduct file and will be permanently recorded on the 
student’s academic transcript. Conditions for readmission may be specified in the 
suspension notice. 
Expulsion: Permanent termination of student status and exclusion from College premises, 



64 
 

Appendix F: Faculty or Staff Member Sanctioning Procedures 

If the respondent is found responsible for a violation of one or more of the College’s 
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consistent with any applicable collective bargaining agreement. 
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true the finding as to whether the alleged conduct violated the Sexual and Interpersonal 
Misconduct Policy. The parties will have the opportunity to submit an Impact Statement to 
the Hearing Committee, and the Hearing Committee will review the parties’ Impact 
Statements, and all other materials in the case (redacted as necessary and appropriate), 
including the Hearing or Investigation Outcome and attached appendices, in assessing the 
appropriate sanction.  
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Appendix G: Appeal Procedures 

Appeals of hearing or investigative outcomes may be filed by either party. Appeals must be sent 
to the 


